Toolkit employees

Getting started
with your team

Make some time to discuss the topic of
social safety among yourselves. Use existing
team meetings for this or organize a special
themed meeting. There are different
formats you can use, both online and in

person.

Dialogue format based on Deep Democracy.

For this, you can use, for instance, the statements from the This is us campaign.
| can indicate my boundaries
I am not afraid to be open and honest with the people | work and learn with
| am not afraid to speak up if | see something happening

| understand what | can and cannot say

Game 'Should be OK' - / ourseCard (ENG)

(online or in person). Discuss how you can improve the
atmosphere and pleasure at work.

| am not judging you, am I? The Dilemma Game (in person) -
. Aims to spark discussions on
issues related to diversity and inclusion and helps to find
solutions together.
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